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I’ RN Recruitment Incentive Pays Off! i \

I We are please to announce that Please contact Joey Sword, Humah

| SWVMHI made its first referral  Resource Manager if you have anyl T h a n k
| bonus payment of $1,500 to Cyn- questions concerning this programl
thia Harvey on March 1, 2017.  for RNs or Psychiatrists. I Y I
Cynthia is a Head Nurse, Day Shift, I O U .

I Geriatric Unit. She referred an RN
I applicant and now meets the eligi-
I bility for the payment after our

I program was implemented on

| October 25, 2016.

Joey C. Sword |

Human Resource Manager During the month of January,

2017, the Geriatric Unit
received a gift of prayer

olic Church in Blacksburg,
Virginia. The shawls were all
hand made by members of
the Prayer Shawl Ministry.
The colors are very bright
and colorful. Each geriatric
resident has received one.

| Registered Nurses have many job

I opportunities available in South-
west Virginia, and even across the

! nation, so we are continually look-

I ing at ways to improve our recruit-

I ment and retention for RNs. One

I of the best recruitment tools are

| employees already working in a

| Position, assisting with a mission

I that they fully support, and who
encourage others to come join

I them. The newRN Referral

I Bonus acknowledges that the

I testimony of a current employee

lopays offdé in ot

I nurses to work here.

|

| We have additional referrals from

other employees that are waiting

on the 3month employment peri-

od to complete. To be eligible, you

must do two things:

Pictured below are two of
the shawls received.

1. Send HR theéNotice of Referral
form prior to the candidate
moving through the recruit-
ment process and;

2. The referred applicant must list
your name under the section
OHow did you f
ment opportunity> Ot her 6 as
the referring source in RMS.

A VIEW FROM THE HILL
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Annual TOVA/CPR Appre

Ginny MoorerShields and Rebecca
Sparger, Training Coordinators
with the Staff Development and
Training Department, held a meet-
ing on February 23, 2017, honoring
our instructors of TOVA and CPR
training. Each instructor was pre-
sented a long stemmed carnation
and an inspirational button pin.
Mary Alice from Food Service supgs
plied the cakes, chips,
dip, and punch to help +_.
in the celebration!

—

’ — . 7\ 1 A
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Having cold or flu symptoms? A consultation and the cost goes to
sore throat? Allergies? Talk to a ward your deductible.
doctor anytime, anywhere! Your
state health plans have enhancedCova HealthAware fi Teladoc
your benefits so that you can dis-
cuss common health issues right You and your enrolled family
away with a doctor using your members have 24/7/365 access t
smartphone, tablet or computer U.S. boarekertified doctors and
with a webcam. This service is pediatricians who can diagnose
available to you and your coveredand recommend treatment by
family members who are 18 yearsphone or online video, and pre-
of age or older. You can pay for scribe medicatiorfs all for less
your online visit with a creditcardt han a tradi ti
You pay $40 per consultation,
which applies to your deductible
and can be paid from your HRA.
When the deductible has been
You can contact a doctor 24/7  met, you pay 20 percent coinsur-
when you download the LiveHealthnce. Visitvww.teladoc.com/
app or sign up atvww.livehealthon aetnaor call 1-855Teladoc to
line.com Select a doctor from a learn more, set up an account or
broad network of U.S. board request a consultation.
certified doctors who average 15
years of experience practicing med-
icine and are specidly trained for
online visits. COVA Care: Your
cost is a $25 primary care copay.
COVA HDHP: You pay $49 per

o

COVA Care and COVA
HEHP i LiveHealth Online

~ Renee VanDyke, HR Analyst

Let Us Concern Ourselves!

We often forget the hard work that is
brought forth by administration, the
wa3b66Utsldnj Z=6a34YC=Hh
basis as they fulfil the duties to

operate our facility. Receiving the
blessings as we do with little thought

of pouring back into them. Blessing
them could be as simple as letting

them know how much we appreciate
them. It could be as simple as a

card sent, or an email thanking them
btc=366=Z6242c=233cd4
member them by not segregating
ourselves, but by primarily letting
them know in some small way that
jNe @ag@a(jate them. Let us not
be too busy to remember what a
great year 2016 was as we journey
onward into 2017.

| want to personally thank admin-
istration for all their hard work and
cethics put forth to make our facility,
Southwestern Virginia Mental Health
Institute, the greatest hospital to
work for! And let us ask ourselves,
¢ y336=ZwytzZwPwzdt =21t =
change the perception of mental )
B@ot uf PEL=QuBSe j\=l
ership philosophy by assisting peo-

ple in their recovery by fulfilling our
mission by promoting kindness,
compassion, creativity, and with
honesty to build teamwork.

Sandy Harless RNCA RN- BC
Acute Admissions Ward C/D
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:’Spring has Sprung and so have we! %ﬁ’};

On Thursday, March 30, 2017, 71 individuals and 48 staff attended our]

oSpring Into Social Wellnessé eyen
and facilitated many wonderful, socially based activities. The various agtivi-
ot orara) ties included a Chess/Checkers Game Station, Karaoke, Social Shamrocks,
Puzzles, and Coloring Station. Each station encouraged individuals to hin-
gle and have discussions with one another. Because the first area of wiell-
w ness is the Social Dimension, individuals were given the task of collectipg

stickers from each of the activities they participated in. When individuats
had collected four stickers, they could trade in the stickers for some tasly
treats! Any staff members who participated in any of the Social Dimendion
events and activities this quarter were eligible for prizes! The staff winrers
were: Beth Smith, OT,; Caleb Seymore, Food Services; and Mary Ratliff,

FINANCIAL PHYSICAL

N

WEELNESS Nursing. Congratulations to our winners! Overall, all the activities, in-
cluding time spent sharing snacks together, accomplished our goal of allow—

ing for a more socialljocused event. Be on the lookout for information

Eight Dimensions of
Wellness ~ Ginny Moorer -Shields, M.A.Ed, Chair, CLC/D&L Committee I

Bravo!

Rehab Department News

ties of word games and puzzles,
and making their own paper hea
craft. Ice cream sundaes were &

huge hit in the snack departmen S WV MH | receiv
from the Depart
During the month of March as a Police indicati

won the award f
hi ghest number
i aowmhead evehi

cras

part of our quarterly focus on the
Social Dimension of Wellness, a

As flowers are in full bloom, the to go along with our handen

. - le piece decorations, the
Rehab Department is busy with PUZZ ’ to 100, 0
many activities. More and more gghab_ Depe(;rt[nent _andCthe CLC n, Opera
groups are utilizing the outside  D'Versity and Learning Commit- e Office
tees joined in offering a special Services a

courtyards for group settings, as e .
the W)éather hags prgven W&?rm ana‘avent for both individuals we ofiiles dscent o

inviting serve and staff. The activities behal f of SWVM
' were centered on building bridge mond on May 2

. o between the people present
The monthly special activity for ; ;
February was (i eAiageonastonsamong el SRR,
The auditorium building was buzz‘fi‘nd eveloping new ways of inte
ing with energy as individuals we
serve enjoyed playing a trivia gan%/\NMHl'
centered on the history of Saint
Valentine, a basketbdylpe game
of shooting multiple baskets, varie-

action among all those here at

Continued on page 7
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involving our next dimension, Financial Wellness, on page 6 of this editlon.
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| ]
| The Dimension we will focus on in April, May, and Jurfénancial |
| Wellness. There will be opportunities in these months to take a closer |
| look at Financial Wellness: Satisfaction with current and future financiall
I el T situations and why it is important to us. |
| Events: |
| L |
I V April 13A VRS Representative was available @90600 in the Hu- |
I e man Resources Conference on 2nd floor of Henderson ]
: V April 18fi Employee Benefits Fair held from 1000 to 1530 in the |

|ENVIRONMENTAL. Gym
: ENKIESS V May 23f EAP Workshop: Financial Fitness :
I Activities : I
| : |
i i i V VRS help: VREd myVRS series

1 Elght Dimensions of V Financial Wellness Craft I
| Wellness V Financial Wellness CAI |
| V Financial Wellness Movies |
I V Financial Wellness4Rerson Event in the Gym to Celebrate Financiall
Wellness I
Why: |

|
To examine our income, our expenses, and our saving and how they alj fit
and learn to manage together to make us financially well. If you have any questions or sugges-
dur finances for the tions, please let me or one of the members of the CLC committee know.
Brt and long term. |
|
~ Ginny Moorer -Shields, M.A.Ed, Chair, CLC/D&L Committee /
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